The Earth is not flat. We know that.
Do we know the Entrepreneurial Personality?
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The concept of personality has developed over time. From ancient time, Hippocrates and other . . .
physicians used the personality to understand the needs of a person and his way to recover from illness. The conce pt of pe rsonallty is defined as
At Freud and Jung's time, the European physicians, psychiatrist and psychologist used personality to get . L. .
mainly women in contact with their unconscious needs. Personality is contemporary used in Assessment d speC|f|c individuals steady organlzed
Centre and in medical issues. The personality field is now dominated by psychiatrist and psychologist in . L.
the medical environment and by consultants with a broad educational background in the vocational Conglomerate of psychologlcal characteristics
environment. For measuring the personality, the most important tool is the personality test. The . . . . . 4.
discussion about the entrepreneurial personality is pivoting, whether it is innate or learned. Secondly, which in a unique differentiation creates
the entrepreneurial personality is classified surrounding the concept of personality as a mind-set or an R . .pe . oy
identity. The reasons for failed investigations seem to be a "home brew" of a few, wrong or Supportive - current recognlsablllty and future predlctablllty
) . . . . : anwironment Entrepreneuria
commonsense personality variables that are used to explain the entrepreneurial status which often is . . .
answered subjectively by the respondent. By drawing a parallel to the myth about the Earth being flat i F'E"!"Eh DI':'EH:EI In relatlon to
and the map drawer's lack of appropriate measure tools, this paper attempt to recognize the ‘r = Invariables . .
measurement tools as the obstacle to overcome in purpose to comprehend the entrepreneurial o "-Tq BRUSAN @ s perception, thOUghtS and behavior.
personality. .
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Personality Profile of 55 Entrepreneurs - '
550 : The survey is conducted on 55 entrepreneurs in a Danish incubation park, Nupark Innovation via
The usability of personality tests s a standardized personality test that contains: 4 Basic Aptitudes, 12 Functional Categories as
. . ] ] e » subscales with each 3 Personality Traits.
Achievement Instinct Preparedness for Change Personal Manifestation Isabel Briggs Myers (1s97-1080) =
Y 2
200 ‘ ‘ g :‘c"i’::;‘h”'ed' political 15 Furthermore, the survey contain a Leadership Preference Test with 90 items and a
oo ' 0 comprehensive Questionnaire on e.g. role models, life-changing events, reasons of starting the
harin Cook Briggsiis7s-1968) 5 .
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* Personality psychology ég" S {ce‘ ® s The reliability coefficient is + 0,9 over 1 year and + 0,7 over 5 years. With a total of 480 items, the
100 - ¥ 4 ,‘,\ personality test is comparable with MMPI and CPl. Additionally, 21 - 52 items leads to each
Stress Tolerance personality trait to verify the statement. The items are on a Likert scale ranging from 1 (total
disagree), to 4 (total agree) avoiding the middle score.
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